

Dear HR Team,
I want to begin by thanking you for the vital work you do each day to support our most important asset — our people. Whether it’s recruiting top talent, navigating labor laws, supporting employee development, managing benefits, or cultivating our workplace culture, your role is foundational to [Bank Name]’s success.
But as you know, your responsibilities don’t exist in a vacuum. Much of what you do is shaped by public policy — employment law, benefits regulation, workplace compliance, and more. That’s why I’m encouraging you to consider contributing to Maryland BankPAC, the political action committee of the Maryland Bankers Association.
Maryland BankPAC helps ensure that our industry’s voice is heard by elected officials who shape the policies that affect how we hire, compensate, retain, and support our employees. By contributing, you help advocate for practical, fair, and effective public policy that supports our workforce and gives HR professionals the clarity and tools needed to lead effectively.
Contributing to Maryland BankPAC is voluntary. There is no expectation of contributing, and whether you choose to do so will in no way affect your standing at the bank. But if you are inclined to give, even a small contribution can help make a difference in how lawmakers understand the needs of employers like ours. When we support candidates who understand the realities of workforce management, we help create an environment where HR can focus more on people and strategy — and less on red tape and uncertainty.
Thank you again for the work you do to support our employees and build a stronger workplace. Your leadership in HR makes a difference every day — and I hope you’ll consider helping us extend that impact through smart, effective advocacy.

